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Job Title: Locally Employed Doctor —

WE CARE FOR YOU

We care because:

We always put the patient first

Everyone counts — we treat each other with courtesy, honesty, respect and dignity
Committed to quality and continuously improving patient experience

Always caring and compassionate

Responsible and accountable for our actions — taking pride in our work

Encouraging and valuing our diverse staff and rewarding ability and innovation

2. JOB IDENTIFICATION
Job Title: Locally Employed Doctor in Obstetrics & Gynaecology
(ST6-8 equivalent level)
(Clinical Fellow — Gynae Oncology
(Clinical Fellow — Benign Gynaecology)
Tenure of post: Fixed Term 12 Months
Salary: ST6 — ST8 (MTO05 payscale) £63,152 per annum (pro rata)
Department(s): Obstetrics & Gynaecology
Responsible to: Mr. Tomas Barani — Clinical Director
Accountable to: Mr. Eki Emovon - Divisional Director
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3. JOB PURPOSE

This is one of several posts to promote the delivery of the well-established Obstetric
and Gynaecology service. The post will be a cross site working pattern across the 2
sites of Doncaster Royal Infirmary and Bassetlaw District General Hospital. These posts
will suit enthusiastic doctors looking to develop and use their skills in Obstetrics and
Gynaecology.

4. MAIN DUTIES/RESPONSIBILITIES

e To maintain the highest clinical standards

e To provide labour ward on-call cover on the registrar rota as second on-call

e To provide cover for a wide variety of Antenatal and Gynaecology clinics &
theatres.

e To work with colleagues, both medical and allied health professionals to improve
and advance the service.

e To share with colleagues the responsibility for the management of the
Department.

e To share with colleagues the responsibility for teaching and training of trainees,
junior medical staff, nursing staff, primary care colleagues and medical students.

e To have responsibility for ensuring active participation in continuing professional
development (CPD).

There will be opportunity to have one fixed special interest session.
The rota pattern is a full shift with appropriate remuneration. All rotas comply with

the New Deal and EWTD. All rotas comply with the 2016 Training Doctor contract and
EWTD.

Sat Sun
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10 20:30 - 24:00 | 00:00 - 8:45, | 00:00 - 8:45
20:30 - 24:00
11

12 20:30 - 24:00 | 00:00 - 8:45, | 00:00 - 8:45, | 00:00 - 8:45,
20:30 - 24:00 [ 20:30 - 24:00 | 20:30 - 24:00

14
15 8:30 - 20:45 | 8:30 - 20:45
16
Duty details
Duty Mame Type Start | Finigh | Dayg |Duration
Standard Day DRI Shift 800 | 17:00 1 .00
n Bass Mights Shift 20030 | 545 2 12:15
DRI Long Day Shift &:00 | 20:45 1 12:45
H DRI Long Wknd Shift 830 | 20:45 1 12:15
BDGH Long Day Shift 830 | 20:45 1 12:15
I DRI Mights Shift 20030 | 545 2 12:15
K BDGH Wknd LD Shift 830 | 20:45 1 12:15
DRI Twilight Shift 13:00 | 20:00 1 700

Audit, Clinical Governance and Research
The candidate will be expected to actively participate and contribute to the audit and
governance programme of the specialty and the Trust.

5. OUR SERVICE/OUR TEAM

Department of Obstetrics and Gynaecology delivers services at four sites. The largest
site is Doncaster Royal Infirmary (DRI) and a smaller unit at Bassetlaw (BDGH). Both
DRI and BDGH sites offer inpatient services in Obstetrics and Gynaecology. There are
two additional sites at Mexborough and Retford where only outpatient services are
delivered (antenatal and Gynaecology clinic).

Doncaster Hospital (3600 Births)

There are 20 beds at Doncaster Royal Infirmary that support Gynaecology and Breast
Surgery. There is a 6 bedded day unit for day cases. Doncaster also has 2 Obstetric
wards (Postnatal 26 beds and Antenatal 18 beds). Theatres currently run both
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emergency lists for Obstetrics and Gynaecology, 4 Elective Caesarean list, and 10 Day-
case and Elective list for Gynaecology.

There is a 5 day a week EPAU service. The site delivers specialist services in Obstetrics
in form of regular diabetic clinic, Joint rheumatology clinic, feto-maternal medicine
clinic. In Gynaecology, Specialist services are provided in Urogynaecology, Colposcopy,
Outpatient operative hysteroscopy and Oncology rapid access clinics.

Bassetlaw Hospital (1500 births)

There are 6 beds for Gynaecology patients within the surgical ward at Bassetlaw. This
is a mixed surgical ward for all Gynaecology patients. Within the maternity unit is an
Obstetric ward (Antenatal and Postnatal 18 beds). In addition, there are 9 beds open
5 days per week that are used predominantly for day surgery. Theatres currently run
an Emergency Obstetric list, 2 Elective Obstetric list, and 3 Day-case and Elective list
for Gynaecology. Specialist clinics include joint diabetic clinic, colposcopy, and Rapid
access and Outpatient hysteroscopy. There is a Pregnancy Assessment Clinic (PAC) at
Bassetlaw.

The Department
All Consultants are general obstetricians and gynaecologist with special interests.

Bassetlaw based Consultants:
Mr M Hanna

Miss D Morgan

Miss R Mishra

Mr A ElHadidy — (Oncology Lead)
Miss L May — (Labour Ward Lead)

Doncaster based Consultants:

Mr E Emovon (Divisional Director)

Mr Tomas Barani (Clinical Director)

Mr H Gergis

Miss M Singh

Miss U Nair (Urogynaecology)

Miss R Ngadze

Miss M Hazra (Maternal Medicine)

Mr M Awad — (Oncology)

Miss lvana Blazic (Fetal medicine consultant)

SAS / Higher Trainee Doctors
3 Specialty Doctor
13 ST3-7 Trainees
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4 GP Trainees
5ST1-2 Trainees
2 FY2
2 FY1

6. TERMS AND CONDITIONS
Your appointment will be subject to the Local Terms and Conditions of service for

Locally Employed Doctors and Dentists at Doncaster and Bassetlaw Teaching Hospitals
NHS Foundation Trust (DBTH).

The persons appointed to the post will be expected to live within ten miles of the
hospital or within 30 minutes recall time, by road, from the hospital.

Your hours and duties are as defined in the job description in accordance to the Local
Terms and Conditions of service for Locally Employed Doctors and Dentists DBTH. You
will receive a work schedule with detail of your rota and the pay related to this.

The successful applicant will be paid in line with Schedule 2 Local Terms and
Conditions of service for Locally Employed Doctors and Dentists DBTH.

Annual leave entitlement is as per Schedule 9 Local Terms and Conditions of service
for Locally Employed Doctors and Dentists DBTH.

HEALTH CLEARANCE & MEDICAL EXAMINATION
This appointment is subject to medical fitness and the appointee may be required to
undergo a medical examination and chest X-ray.

Potential applicants should be aware of the Department of Health and GMC/GDC
requirements with regard to HIV/AIDS, Tuberculosis, Hepatitis B and Hepatitis C
viruses.

The successful candidate must be immune to Hepatitis ‘B’ and Tuberculosis. They will
be required to provide, in advance of appointment, evidence of immunity or have a
local blood test (as deemed appropriate by the Occupational Health Department).

DBS CLEARANCE

This appointment is subject to an enhanced Disclosure & Barring Service (DBS)
clearance. Please note that all charges associated with this check will be passed on to
the successful candidate.

REMOVAL EXPENSES
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Removal expenses on appointment (if eligible) will be paid in accordance with the
Doncaster & Bassetlaw Teaching Hospitals NHS Foundation Trust removals and
Associated Expenses policy. This can be found on the Trusts website by following this
link. https://www.dbth.nhs.uk/about-us/our-publications/publication-scheme/our-
policies-and-procedures/policies-a-to-z/
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Women dren structure

Mr Eki Emovon
Divisional Director

eki.emovon@nhs.net

Tomas Barani
Obstetrics and I

Gynaecology CD
tomas barani@nhs.net 1 | |
Laura Churm

Helen Burroughs Lois Mellor
~ . Divisional Nurse for Children and Divisional General Manager Director of Midwife
e o) Neonates % helen.burroughs3@nhs.net ok mell h t’Y
Acute Paediatrics CD - jois.mellor@nhs.ne

laura.churm@nhs.net

anuja.natarajanl@nhs.net

Danielle Bhanvra
Head of Midwifery —
danielle.bhanvra@nhs.net

. Dr Claire Ryan
Tri-Health Clinical Lead Samantha Fawkes e =
claire.ryan1@nhs.net - Acting Head of

Business Manager
Nursing for Children’:
I ey eI (Obstetrics and Gynae-

and Neonate o -—
cology|
samantha fawkes1@ N
Dr Bushra Ismaiel o stacey.elsworth@nhs. Janine Grayson

Community Clinical Lead

net

Equity and Equality Lead

bushra.ismaiell @nhs.net = janine.grayson@nhs.net

Sarah Plowman

Jordan Dickman
Business Manager (Pae-

Lsin Matron
Alison Boldy Nadine Cooper G jordan.dickman@nhs.net
Matron Acting Matron for M@M
Neonatal Services Children's Services et
alisonboldy @nhs.net nadine.cooperl@nhs Julle Scott

Dt - Matron

scott26@nhs.net

Clair Emmerson

Matron for Inpatient and
ANAU (cross-site)
clairemmerson@nhs.net

Elaine Merrills
Matron for Recruitment, Re-

tention and Pastoral Support
elaine.merrills@nhs.net
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