
 

 

 

Rehabilitation of Offenders 

Dependent on the role, Hounslow & Richmond Community Healthcare NHS Trust may be required to 
check whether you have a criminal record. Your offer of employment will be subject to a satisfactory 
disclosure from the Disclosure and Barring Service (formerly the Criminal Records Bureau). 

The Rehabilitation of Offenders Act 1974 helps rehabilitated ex-offenders back into work by allowing 
them not to declare criminal convictions to employers after the rehabilitation period, has elapsed 
and the convictions become "spent" (old). During the rehabilitation period, convictions are referred 
to as "unspent" (current) convictions and must be declared to employers within the application 
form. 

In order to protect the vulnerable, the Rehabilitation of Offenders Act (Exceptions) Order 1975 
exempts some professions within the health and care sectors from this approach. The rules on what 
can be considered when recruiting an applicant have been revised under the Rehabilitation of 
Offenders Act 1974 (Exceptions) Order 1975 (Amendment) (England and Wales) Order 2013 (S.I. 
2013/1198) to provide that certain "spent" convictions and cautions will become protected when 
specific conditions are met. Protected convictions and cautions will not be disclosed in a DBS check, 
and employers cannot ask for information about protected convictions or cautions, or take these 
into account when assessing an individual’s suitability for a post. 

Before completing the criminal conviction question(s) please ensure that you read the guidance and 
criteria for the filtering of these convictions and cautions which can be found on the Disclosure and 
Barring Service website at: www.gov.uk/government/organisations/disclosure-and-barring-service. 

The definitions for the following are: 

 Cautions – a minor offence has been committed and the police have issued a caution.  
 Convictions – an individual who was found guilty and charged.  
 Reprimands – an individual has been reprimanded by the police for a minor offence.  
 Warnings – a minor offence has been committed and the police delivered a warning.  

If you are applying for a post which involves having access to patients in receipt of health services, 
your offer of employment will be subject to a satisfactory disclosure from the Disclosure and Barring 
Service (formerly known as Criminal Records Bureau). Failure to reveal information relating to 
convictions that you are required to identify could lead to withdrawal of an offer of employment. 
Where the position falls under regulated activity and meets the criteria for an enhanced criminal 
record check, the disclosure will include information held against the barred lists for working with 
children and/or working with adults and any restrictions to that barring. 

Please note this particular information within the application form will only be viewed by those who 
need to see it as part of the recruitment process. Any information disclosed will be treated strictly 
confidential. 
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