
We all have a personal responsibility for making
our workplaces more inclusive.

Our individual mindsets, attitudes and
behaviours directly impact on the lives of others

and help to shape our work environment.
We must be proactive and reach out to others,
especially those who we do not know or would

not normally work with.
We can help to influence and shape our

organisation’s policies, strategies and goals
around equality, diversity and inclusion.

WE ARE COMMITTED TO PROVIDING A WORKING

ENVIRONMENT THAT IS WELCOMING, INCLUSIVE,

RESPECTFUL AND IS FREE FROM UNLAWFUL

DISCRIMINATION.





Menopause Staff NetworkMenopause Staff Network

Disability & Neuro-DiverseDisability & Neuro-Diverse

Staff NetworkStaff Network

LGBTQIA+ Staff NetworkLGBTQIA+ Staff Network

Ethnic Diverse Staff NetworkEthnic Diverse Staff Network

All our staff networks meet monthly, are open to all

staff as part of the communities or as ally’s, and offer a

safe space to discuss any concerns or support you

might need, and to suggest any improvements and

actions to be made.
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