
Offer strong peer support – sharing relevant and similar

experiences 

Increase confidence and enable advocates

Discuss topics that are relevant, such as career

progression, health and wellbeing issues, how to build

your influence and managing work-life pressures

Shape our organisational culture to become more

inclusive in accordance with our PRIDE values

Challenge gender stereotypes and microaggressions

We are inviting employees to make a positive difference

for our female staff and our organisation by joining our

Women’s Staff Network. The staff network will:

Should staff like to get involved or want to know more

information please email:

EqualityandDiversity@nnuh.nhs.uk

mailto:EqualityandDiversity@nnuh.nhs.uk

